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PTAs rally to make schools the top priority
Proposition 38 would guarantee new funding directly to every school
Proposition 38 Makes
FIVE GUARANTEES TO
PARENTS AND TAXPAYERS:

1

Proposition 38 sends an average of
10 billion dollars a year in new
funding directly to every local
school and prohibits Sacramento
politicians from touching the money.

2

Proposition 38 allows school money
to be used to rehire teachers and
reduce class sizes, but it cannot be
spent on overhead or to increase
salaries or pension benefits.

3

Proposition 38 requires annual
independent audits and makes any
attempted misallocation of funds a
felony punishable by jail time and a
ban on holding public office.

4

Proposition 38 guarantees local
control over spending decisions,
with public input from parents,
teachers and the community at
each school.

5

Proposition 38 requires school
districts to focus on student
improvement and holds them
accountable. They must set annual
educational improvement goals for
each school, and publicly report
how the money was spent and
whether improvement goals were
achieved.

C

alifornia State PTA is part of a
growing coalition rallying in
support of Proposition 38 on
the November statewide ballot. Prop
38 guarantees an average of $10 billion per year over the next 12 years
to restore educational programs and
services that have been cut.

dents with access to the programs
and services they need to succeed.”

The initiative guarantees new money
for every school.

Since 2008, school budgets have
been cut by $20 billion. Arts, music,
science, P.E. and other core programs have been eliminated. More
than 40,000 educators have been laid
off. Teachers, counselors, and nurses
are gone and California has the
largest class sizes in the nation.

“California State PTA helped write
and qualify Prop 38 for the ballot because adequate school funding and
restoring a well-rounded education
for all students were identified as the
top priorities by our members and
parents,” said Carol Kocivar, President. “Prop 38 will transform our
public schools and provide all stu-

“We cannot allow the deep cuts of
recent years to become the ‘new normal’ for the next generation of children,” said Alameda Council PTA
President Tom Lynch. “Only Prop 38
clearly sets education as the top priority and guarantees that billions of
critically needed new dollars get to
the schools each year.”

Parents and leaders from the Burbank Council PTA
(First District PTA) recently hosted a rally to highlight
the benefits that Prop 38 would bring to their schools.

continued on page 2

Use the benefits
calculator to
find out how
much money
your school is
guaranteed.

To learn more about Prop 38, or to help with the campaign, go to http://www.prop38forlocalschools.org/.
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PTAs Making a Difference

Rosa Parks Elementary PTA
treasures membership
Why I Joined PTA
Celebration
This fall, Jamba Juice is helping to
sponsor a “Why I Joined PTA” celebration. California State PTA is
asking members to join the celebration by sharing a very short
video or essay with the reason
why you first joined your local
PTA.
Maybe you wanted to get more involved with your child’s school, or
get to know the teachers better.
Maybe you wanted to be a part of
the largest children’s advocacy
association in the state and nation. Or maybe you wanted to help
your child’s class win a pizza
party. Whatever the reason, we
want to hear it!
The first 75 people who help us
celebrate by sharing their "Why I
Joined PTA" video or essay will
receive, courtesy of Jamba Juice,
a Jamba Award for a free 16 oz.
smoothie from their local store.
Plus, between October-December,
California State PTA will select
certain videos or essays to feature
on our website. If yours is selected, Jamba Juice will provide
your local PTA with an additional
10 Jamba Award cards (a $45
value). These make great rewards
for students and teachers.

F

or PTA leaders at Rosa Parks
Elementary School (TwentyThird District PTA) in Corona, membership is something to
be treasured. In fact, it’s the campaign theme that helped increase
their membership by more than 5
percent last year.
The “Treasure Your PTA” campaign included treasure maps on
campus to help track performance.
Teachers received a coin with their
name on it to represent their class.
As the coin moved closer to the
treasure (X marks the spot), the
class earned incentives ranging
from playground equipment to
books for their classroom library.
For classes with 75 percent partici-

pation, PTA leaders covered the
teacher’s recess duty for one week
and classes with 100 percent participation were invited to an education assembly.
Their year-round membership
campaign included working side
by side with both teachers and administrators to encourage membership. During open house and at
Parent Teacher Conferences, teachers personally asked parents if they
had joined the PTA. The administrators also announced membership
information at school assemblies
and contributed articles for the
PTA newsletter highlighting the
importance and value of PTA on
campus.

PTA science lab raises STAR test scores
For the 2010-2011 school year,
the average STAR test score for
fifth graders at George White Elementary School (Fourth District
PTA) in Laguna Niguel was
390.1. Last year the average
score increased to 412.9 with the
percentage of students scoring at
proficient/advanced increasing
from 71 percent to 83 percent!
This increase is due, in part, to
the hands-on learning experiences created in the PTA-funded
George White Science Lab. PTA
leaders at George White Elemen-

tary School understand that
hands-on science programs amplify retention and comprehension for students and launched
the Science Lab with the goal to
bring science alive.

PTAs rally to make schools top priority continued from cover

Click on the “Why I Joined PTA”
web banner at www.capta.org for more
details or to view sample videos.
2

PTA in California • September 2012

Prop 38 generates revenue through
a sliding-scale increase in personal
income taxes, from .4 percent to 2.2
percent, with those who can afford
to, paying the most.
“Californians have consistently
demonstrated they’re willing to

chip in more if they know for certain the money is going to their
schools,” said Director of Legislation Patty Scripter. “This is a fair,
progressive way to guarantee students will have what they need to
be successful.”

A message from Carol Kocivar, President

We can do it

T

urn off the cell phone. Turn off
the TV. Turn off the computer.
Now close your eyes for a
moment.
(I know, I know, there is that background noise from the kids that you
can’t turn off. But that’s okay. This
is what this is all about.)
Give yourself a moment to dream—
a moment to imagine.
If you could do something to help
your children, to help your school, to
help your community, what would it
be?
These really are PTA questions.
Because PTA is—in many ways—
about the dreams we have for our
children and for their future.
As Walt Disney so aptly had
Cinderella say, “A dream is a wish
your heart makes.”
Very few of us dream about committee meetings, bylaws or filing notfor-profit tax returns.

Our dreams are for things such as
smaller class sizes and additional art
programs in our schools. A dream
for a school nurse, a counselor or a
librarian. A wish for a program that
provides parents with an understanding of how they can help their children succeed in school. A dream to
support the hard-working teachers in
our school. A dream for programs to
support the health and wellbeing of
children.

Together as PTA,
ordinary people can
do extraordinary
things.
“The dictionary is the only place that
success comes before work. Work is
the key to success, and hard work
can help you accomplish anything.”
Okay. Now open your eyes.
(You must have some magical, mystical powers if you got to this point
with your eyes closed but I believe
you did it so let’s just move on.)

of PTAs, including helping your
PTA quickly set up an online
store and prepare information to
file your 990 tax forms. It’s available exclusively to PTAs at a low
annual subscription rate.
We know that even in this high-tech
world, we cannot forget the importance of the personal touch.

It is the beginning of the school year Have a question? Just want to talk to
and we now have the responsibility to someone?
help make these dreams come true.
Your PTA council and PTA district
are there to help. At each level, there
Running a not-for-profit—and your
are
experienced PTA members who
PTA is a not-for-profit—has certain
probably
had the same concerns or
rules created by state and federal
questions
that you have. So, don’t be
law. California State PTA is here to
shy.
Give
them
a call. Invite them to
help you.
a PTA meeting at your school. This
Our website provides you with a va- is a network to support you.
riety of materials to help you plan
Enough perspiration. Let’s get back
your meetings, elect your officers,
to those dreams.
set goals, create programs and meet
your financial responsibilities.
Close your eyes one more time…
Where should you look? Here are a
couple of suggestions:

● Check out our publications. The
Communicator provides lots of
tips from how to run a membership campaign to leadership basics.
Those are dreams. Those are the
things that help ordinary people
● Want to make sure you get inforworking together do extraordinary
mation right into your inbox?
things.
Sign up for e-newsletters, such as
PTA Connects, and encourage
We all know it takes both inspiration
other PTA leaders at your school
and hard work to achieve those
to sign up, too!
dreams.
● Don’t forget PTAEZTM. PTAEZ is a
Vince Lombardi, the legendary Green
web-based application tailored to
Bay Packer coach, put it this way:
meet financial management needs

imagine.

What would you do at your school
with $300,000 or $500,000 more
dollars each year?
Would you use the funds to restore
the art teacher or the librarian?
Would you use them to reduce class
size? Would you increase the physical education program at your
school?
This November, there is an initiative—Proposition 38—that can help
make those dreams come true. California State PTA is supporting, and
helped write, this initiative.
continued on page 4
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Ready, Set…Remit! 30 by October 30

Introducing a new State PTA Membership Award

O

n your mark…get set…GO! The
annual membership race has
begun. Did you begin the race
with a strategy to win? Did you burst
across the start line with energy and
enthusiasm? Does your plan call for
continued bursts of energy for the entire race or have you planned a slow,
steady, constant approach to winning
membership?
Bravo to the California PTA units that
stepped to the starting blocks in fall
2011 and claimed victory with our new
membership recognition. After several
decades of the Early Bird and Chairman’s Club program, the new Ready,
Set…Remit! Award is picking up
speed.
Many PTAs jogged home with ease
last year and are still going the distance, reaching out to invite others to
become part of the nation’s oldest and
largest volunteer advocacy organization that speaks with one voice for
every child.

Imagine the possibilities of
PTA. Imagine every child having at least one adult willing
to join your PTA as a voice for
their future. That’s a 100%
connected PTA!
The Ready, Set…Remit! Award marks
the first lap of the race. Your PTA can
take the lead in this race if:
● units remit per capita dues for at
least 30 members—to reach the
State PTA office, through channels,
by October 30.
● units should check council and district due dates to ensure you begin
the school year at the starting line.

will be distributed through PTA districts to all “30 by October 30” qualifying units.
Does the 30-member challenge seem
like an uphill climb for your PTA?
Imagine the possibilities. Reach out to:
● the hundreds of parents you’ve yet
to reach at your school;
● the middle and high school students
seeking service opportunities;
● the businesses that could partner
with your PTA; and,
● past PTA leaders, teachers and administrators who continue to care
about children.

Remember, there’s no finish line for
PTA membership… the race is yearround and, now more than ever, the
● if you get ready for a successful
more members we have, the more our
membership campaign, set a goal to children benefit and the stronger our
expand your PTA and remit per
voice becomes.
capita regularly.
Now, retie those sneakers. MemberAll PTA units are eligible and no apship is a year-round exercise. And
plication is required. Award certificates every child you serve is a winner!

We can do it, continued from page 3
That’s right. Your PTA helped write
this initiative and helped get it on the
ballot.
Prop 38 makes schools a priority
again. It guarantees billions of dollars
for our California public schools –
money that goes directly to every
school based on enrollment.
Prop 38 means we can start restoring
smaller class sizes and classes in subjects like art, music, math and science
– or other core components of a full
education to improve our students’ academic performance and prepare them
for college and careers.
Every local public school will receive
funding based on the enrollment at the
school.

Imagine: A quality education for
every child.
This year, it can be more than just a
dream.
Now, open your eyes. Turn on the cell
phone. Turn on the TV. Turn on the
computer. Log into Facebook.
Let’s get to work!
What you do in the weeks and months
ahead to support funding for our local
schools can and will make a difference
for your children, your school and
your community.
Together as PTA, ordinary people can
do extraordinary things.

More money for every school: We
can do it!

To find out how much your school will receive when Proposition 38 passes, go to:
http://ourchildrenourfuture2012.com/
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Jonah, third grader at Edison
Elementary School in Alameda
(Peralta District PTA), shows
support for Prop 38.

Why health? Improved
well-being, school attendance and academics!

Parent education
nutrition toolkit

Study after study shows the important link between health and academic achievement. The rise in
childhood obesity and increase in
childhood chronic illnesses are also
good reasons to support “school
wellness.” Providing health information and activities are ways PTA volunteers can positively impact the
lives of all children and families. National PTA and California State PTA
consider health education to be of
major importance.

The Dairy Council of California has created a new Parent
Nutrition Education toolkit specifically for PTAs. This
web-based toolkit includes:

Need some funds? Unit, coun-

cil and district PTAs can promote
health education by applying for
PTA grants. National PTA’s Healthy
Lifestyles Grant Application is due
November 1, while California State
PTA’s Healthy Lifestyles Grant Application is due November 15.

Need some ideas? Eastwood

Elementary PTA (Thirty-Third District PTA) used awarded grant funds
for its GET MOVIN’ / TASTY TIDBITS program. Monthly, during
morning recess, the school’s public
address system is cranked up to
play favorite dance music. La Mirada High School students who are
already on campus as part of the
“Apple Academy” for aspiring teachers encourage the kids to participate
and teach them the latest moves.
During these “movin’ dance recesses” a new fruit or vegetable is
introduced to students in a fun and
positive way. The goal is that students will try some new fruits and
vegetables, and, once they try them,
they will add these foods to their diet
and begin to make healthy choices
for themselves. When Eastwood
students see their positive role models from La Mirada High School
Apple Academy eating healthy, they
are encouraged to eat healthy, too.

Check out the grant specifics

and best practices posted on the
California State PTA’s health
webpage entitled Grants and
Recognitions at www.capta.org/
sections/programs/h-special-projects.cfm. Your school’s children will
benefit from improved health and
academics!

■ Scripted and narrated
presentations

Complete nutrition presentations
include outlines, scripted talking
points and narrated PowerPoint
slide shows that address topics for
which parents frequently seek
guidance. These 20-minute presentations are ready to go, easy to use
and share practical tips that will
equip parents to improve their
family’s food and activity choices.
The majority of these resources
are available in both English and
Spanish.

■ Program booklets

These simple, concise booklets
provide guidance to parents for
making healthy, realistic food and
physical activity choices for their
children and are available in English and Spanish.

■ How to’s for parent
education in schools

This resource section provides new
ideas for weaving nutrition education into your school’s programs
and events. Locate your school
district’s school wellness policy
here. Determine if the policy has
been updated to meet new federal
and state requirements.

■ Tip sheets

Download nutrition tip sheets, in
English and Spanish, to use in presentations or at health fairs.
Additional resources are also
available from this web based nutrition toolkit. The Dairy Council
of California is an allied agency of
California State PTA. Regional
representatives are available to assist your PTA with events, ideas
and planning.

For more information, visit
www.dairycouncilofca.org/Parent-Education/
PTA in California • September 2012
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STEM education is critical for children
to become the innovators of tomorrow

I

n the U.S. today, there is a large gap
between the education of our children and the growing need for innovators, leaders and workers in science,
technology, engineering and math
(STEM) fields. Less than one-third of
our eighth graders show proficiency in
mathematics and science. Our students are behind and there are not
enough teachers with expertise in
STEM subjects.
“To meet the workforce needs of the
21st Century and retain the country’s
position as global leaders in this increasingly technological world,
STEM education has to be a priority
beginning in kindergarten and continuing through 12th grade. But educators cannot do it alone,” said
California STEM Learning Network
Chief Education Officer Marcella
Klein Williams.
All parts of the STEM equation must
work together: private industry, policymakers, governmental organiza-

tions, county and state offices of education, community-based organizations, museums and others.
California State PTA and parents set a
strong example by passing a STEM
Resolution in 2011. The call to eliminate barriers, such as gender and socioeconomic status, so that every
child can participate in quality STEM
education, and the integration of
STEM into everyday activities are especially important when it comes to
leveling the STEM playing field.
Another essential element in STEM
education is experiential learning. According to data recently released from
the National Assessment of Educational Progress (NAEP), students who
do hands-on science nearly every day
out perform those who rarely participate in these projects. Project-based
learning is fun, but more importantly,
it helps develop critical-thinking and
problem-solving skills.

This truly is an exciting time in education. For the first time through newly
developed national Common Core
State Standards and Next Generation
Science Standards, STEM knowledge,
concepts and skills will be taught at
each grade level. This will help ensure
California students have the tools and
inspiration they need to become the
innovators, leaders and workers of tomorrow.

Foster Care: how you can help!

To become a foster parent, you
must be able to provide a secure
and nurturing home, complete
30-38 hours of training, have the
commitment, understanding, patience and the willingness to accept and provide guidance to
children with diverse backgrounds and challenges, be 21
years of age or older, be employed or have a source of income, have space in your home
for a child, be a resident of the
State of California and have a
working car with insurance.
6

PTA in California • September 2012

Thousands of children are in California’s foster care system and require
temporary out-of-home care because
of neglect, abuse or exploitation. The
preferred placement of children who
require out-of-home care is with relatives. If a home with relatives is not a
possibility, foster parents and other
caretakers provide a supportive and
stable environment for children who
cannot live with their birth parents until
family problems are resolved. In most
cases, the foster parents and care
providers work with social services
staff to reunite the child with birth parents.
PTAs can help! One way is to bring
awareness to the need for loving foster
care homes within their community.
Other ways are to have businesses
display foster parent recruitment
brochures, become trained to provide
babysitting to foster children to give

foster parents a break, or have a donation drive during the holidays. PTAs
can also start a year-round donation
program to help provide much needed
items for foster care children. Some of
those needed items are:
● Smoke detectors
● Baby gates
● Twin bedding mattress covers,
linens and pillows
● Cribs
● Car and booster seats
● Infant bottles
● Pajamas and slippers (all sizes)
● Clothing and shoes (all sizes)
● Diapers and baby wipes
● Gift cards for movie theaters, local
activities, amusement parks
If you are interested in becoming a
foster parent or want to find out more
ways you can help make a difference
in the life of a child, contact your local
County Department of Social Services.

Resources for this article: California Department of Social Services and Childhelp.

Transitional kindergarten
is a winning solution for
California’s children
What is transitional kindergarten?
● It is the bridge between preschool and kindergarten for
children turning five years of
age between September and
December.
● It gives young learners a head
start and provides them with an
opportunity to learn and grow in
an environment that is tailored
to meet their academic and social needs.

Who attends transitional kindergarten?
A new law was passed in California to change the age when children enroll in kindergarten.
Previously, children could be enrolled in kindergarten if they turned
five years old by December 2.
Now, children must turn five on or
before September 1. While this
change of a few months may seem
small, it can mean a big difference

during these early years when children are rapidly growing and developing.

Why is transitional kindergarten
good for kids?
Transitional kindergarten provides
children with an opportunity to
learn in an enriching and academically-challenging environment that
nurtures their growth. Research
shows that children who attend
kindergarten-readiness programs,
such as transitional kindergarten,
are more likely to do well in school
and attend college.

Where can more information on
transitional kindergarten be
found?
An informational fact sheet can be
at capta.org or at www.preschoolcalifornia.org/tk. Also, check with
your local school district to find
out if transitional kindergarten is
being offered in your school.

High-octane creativity
Have you heard of the National
Novel Writing Month (NaNoWriMo)
Young Writers Program? Each November, nearly 100,000 kids and
teens tackle the creatively daring
feat of drafting a novel in 30
days. Your child can be part of
this fun, engaging month of highoctane creativity!

Sign up independently, or participate in the classroom.

Free resources for your child’s
teacher include lesson plans and
workbooks, a classroom kit, student incentives, helpful web tools
and novel self-publishing options.

Learn more at
http://ywp.nanowrimo.org.

IMPORTANT: Don’t let your PTA’s tax-exempt status get revoked
Federal IRS and State Franchise Tax Board rules
require all nonprofits, including PTAs, to file
certain tax forms each year. In some cases, the
forms can be completed online. California State
PTA provides filing requirement information on
our website at www.capta.org.
All PTAs must now have a charitable trust
number.

The State Attorney General’s Office requires
that all PTA units must be registered with the

Attorney General’s Office, Registry of Charitable
Trusts and must start filing the RRF-1 form
annually, beginning no later than December
2012. PTAs that do not register by this date, will
be required by the Attorney General’s Office to
provide five years of information filings, fees
and possible fines. If you do not have a CT
number yet, FILE NOW as the process takes
approximately 90 days to complete.
Don't place your PTA’s tax-exempt status in
jeopardy.

PTA in California • September 2012
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Checklist for effective board meetings
It is important to value people’s time and make the best use of the time available
when the executive board meets. Use these tips to have effective board meetings.
❏ Stick to the scheduled dates and
times stated in the bylaws and
which are published in the PTA
calendar for the year.
❏ Always start the meeting on
time. Make every effort to respect
other people’s time by ending the
meeting at the agreed upon time.

❏ Make your agenda a working
document. Try including start
times for each item. For example:
6:30 Welcome, 6:35 Minutes of
Previous Meeting, 6:40 Treasurer’s
Report, etc. Use the scheduled
times to keep things moving along.

❏ Ensure that the secretary takes
❏ Follow parliamentary procedure
minutes at every meeting. Ask the
when chairing a meeting. It helps
❏ Prepare and send out the agenda
secretary to send a draft set of minprevent people from monopolizing
before the meeting to provide adutes out no later than one week
the
discussion time and assures
vance notice of pending actions
after the meeting to assure that
that control is maintained.
and to remind members of items to
members have the opportunity to
be prepared to discuss.
❏ Ask committee chairmen to reassess accuracy while recollections
port briefly by presenting com❏ Create an attendance list for atare fresh and to serve as a reminder
mittee recommendations to the
tendees to sign or initial. Illegible
of assigned tasks.
executive board. Detailed planning
writing is avoided and it helps in
is done ahead of time by the com- ❏ Attach a list of action items to
determining whether there is a
the minutes with expected dates
mittee and the executive board
quorum present. Think about
for completion and the person rethen approves the committee recadding a space for volunteer hours
sponsible to serve as a reminder to
ommendation or refers the issue
so each member can provide
all of the expectations and responback to the committee for further
his/her volunteer hours on a regusibilities undertaken.
work.
lar basis.

Responsibilities of officers and chairmen
Are you a new/first time board member? Not sure what is expected of you or
where to look for help?
All board members and chairmen are expected to:
● Accept office or position only when
willing to uphold the policies and
procedures of the State and National PTA;
●
● Accept office only when willing to
prepare oneself to fulfill the respon- ●
sibilities of the office;

by not allowing distribution of
membership lists to outside interests;
Meet deadlines and fulfill assignments promptly;
Give accurate and detailed account
of all monies entrusted to them;

● Study and follow unit bylaws and
standing rules;

● Delegate instead of doing it all
yourself;

● Attend and participate in meetings;

● Develop and strengthen leadership;

● Review and maintain the procedure
book and files for the position;

● Attend conferences, workshops and
conventions;

● Abide by the will of the majority;

● Ensure a good transition by passing
on all resources and records; and,

● Respect the privacy of the business
of the executive board;
● Protect the privacy of all members

● Resign if unable to perform the required duties of the office.

More information about being a PTA officer and your responsibilities can be
found in the Toolkit and on the California State PTA website at www.capta.org.
8
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Some additional
things to know:
The California State PTA does
not recognize co-officers. “Coofficer” implies two people of
equal rank sharing one position.
In PTA, only one name may be
listed for each office, and only
one individual may vote. Bylaws
may be amended to include additional officers to share the
workload.
The bylaws provide the month
for the annual election and the
date when the term begins. All
officers and chairmen are obligated to study and follow PTA
bylaws and standing rules.
They are also responsible for
reviewing, as well as maintaining while they are in office, the
procedure book (Toolkit, section
2.3.4 Procedure Book) specific
to their office.

Bylaws: Standing Rule Nine Explained

S

tanding Rule Nine (SR 9) in the
bylaws for Local PTA/PTSA
units is a place for a unit to list
all of its standing committees.
So just what should be listed in SR 9?
Standing committees are committees
whose work continues all year long.
Some examples of standing committees are programs, membership, hospitality, legislation, student welfare.
There is no standard list of standing
committees. Each unit decides what
committees are important to ensure the
smooth running of the PTA. The chairmen and members of these committees
are usually set up in the summertime,
so they can be ready to jump into action before the first association meeting.
In contrast, there can also be special
committees. These are committees that
are usually organized around a task.
These committees exist until the task
is completed. The classic example of a
special committee is the nominating
committee. The nominating committee
comes into existence usually around
December or January, and its work is

done after the annual election has been
conducted, usually sometime from
February through mid-April. Other examples of special committees are Red
Ribbon Week, Book Fair or Reflections.

Of course, you can also have specialists who are not voting members of
your executive board, but who report
to a Vice President or to the President.
In that case, you would leave off the
italicized portion of the sample SR.

What about specialists in your PTA?
Specialists have a job function that
lasts all year long but don’t chair a
committee (although the unit might
want to have these individuals as voting members of the board). Specialists
might include the Newsletter Editor,
Webmaster or Volunteer Coordinator.

If you’ve added these board positions
to your standing rules, you will also
want to add “specialists” to the list of
who is on your board, in Article VIII,
Section 1, so that your bylaws reflect
the full-voting complement of your executive board.

SR 9 is meant as a place to list committees, so specialists don’t belong
there. If you have specialists in your
PTA that should be voting members of
your executive board, then a separate
standing rule can be written for each
of them. Here’s a sample:
“Subject to the ratification of the executive board, the president shall appoint
a __________________, who shall be
a member of the executive board with
full voting privileges, and whose duties shall include: …”

Here is something to consider when
you make the decision about whether
specialists should be voting board
members: if the sum of specialists and
standing committee chairmen is ten or
more, your minimum association and
board quorums will have to be increased by half this sum, so that your
association and board meetings remain
representative of their respective
members.
For additional resources on Standing
Rules, check out the online Toolkit at
www.capta.org.

IMAGINE.
IMAGINE THE POSSIBILITIES.
IMAGINE THE POSSIBILITIES IN SAN JOSE.
IMAGINE THE POSSIBILITIES IN SAN JOSE AT CONVENTION, MAY 2-5, 2013.
IMAGINE THE POSSIBILITIES OF AN X-TREME TRAINING DAY.
IMAGINE THE POSSIBILITIES OF 60+ WORKSHOPS INCLUDING SESSIONS ON SUNDAY MORNING.
IMAGINE THE POSSIBILITIES OF A REFLECTIONS GALLERY (MUSEUM).
IMAGINE THE POSSIBILITIES TO GUIDE OUR ASSOCIATION THROUGH RESOLUTIONS.
IMAGINE THE POSSIBILITIES FOR YOU AS A LEADER TO BE INSPIRED.
IMAGINE THE POSSIBILITIES IN SAN JOSE AT CONVENTION, MAY 2-5, 2013.
IMAGINE THE POSSIBILITIES IN SAN JOSE.
IMAGINE THE POSSIBILITIES.

IMAGINE.
PTA in California • September 2012
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100 ways to help your child and school succeed
There are many ways to be involved with your child’s education.
You’re probably doing some of these things already. Maybe it’s calling the teacher to say “thank you”
or to ask a question, or attending a parent or school board meeting. You’ll soon see the effects of your
efforts—that’s because when parents get involved in their children’s education, everyone benefits.
COMMUNICATING
1. Give positive feedback and show
appreciation for teachers and the principal.
2. Approach interactions with school
administration and staff with a positive
attitude and an open mind.
3. Listen to others’ viewpoints when having a
discussion.
4. Share your child’s strengths, talents and
interests with teachers.
5. Share expectations and set goals for your
child with his or her teacher.
6. Make appointments as needed to discuss
your child’s progress or concerns.
7. Attend parent-teacher conferences with
specific questions you want to ask.

PARENTING
21. Meet your child’s friends and get to know
their parents.
22. Take advantage of family programs and
resources offered at the school.
23. Work with others to establish a parent
resource center at the school.
24. Help create a school toy/book lending
library and visit it regularly.
25. Assist in developing parent support
programs/groups.

8. Decide with your child’s teacher the best
way to stay in touch (phone, email, notes,
etc.).
9. Understand and reinforce school rules and
expectations at home.
10. Participate in informal opportunities to talk
with and get to know school administrators,
teachers and other staff.
11. Address concerns or questions honestly,
openly and early on.
12. Attend PTA or parent meetings regularly.
13. Read classroom and/or school newsletters.
14. Visit your school’s webpage.
15. Know the names of your child’s teacher(s),
school principal and school nurse.

16. Read and know your school’s handbook.
17. Request information be available in all
languages spoken by school families.
18. Share your family’s practices related to
culture, values and parenting with your
child’s school.
19. Communicate your perceptions of how
parents are treated and, when necessary,
work with school staff to improve
perceptions and school climate.
20. Notify teachers of any significant changes
that have taken place in a child’s life (such
as death of a pet, family move, loss of
income, family member’s illness or
divorce).

26. Arrange to visit your child’s classroom or
have lunch with your child at the school.
27. Seek out classes or information on child
development, learning styles, discipline,
etc.
28. Attend parent education fairs and other
special events at school.
29. Start a parent book club to discuss current
publications.
30. Help create and/or contribute to a school
newsletter on parenting.

31. Promote and volunteer for before- and
after-school programs.
32. Build an at-home child I.D. file including
items such as medical records, pictures
and fingerprints.
33. Make donations and/or offer to work at
clothing drives and food banks to benefit
economically-disadvantaged families in
the community.
34. Ask teachers or school counselors about
how to talk with your child about tough
topics.

STUDENT LEARNING
35. Discuss your child’s school day and
homework daily.
36. Know your child’s academic strengths and
weaknesses.
37. Provide a quiet, well-lighted place with basic
school supplies for studying/homework.
38. Help your child break down big homework
projects into smaller, more manageable
steps.
39. Develop a consistent daily routine and
time for studying and doing homework.
40. Provide encouragement and praise for
your child’s efforts.
41. Share your interests, hobbies and talents
with your child.
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42. Provide your child with books, magazines,
newspapers and other materials, and
encourage regular reading.
43. View selected TV programs together and
then discuss them.
44. Make family trips to the library, zoo,
museum or park for a fun learning
experience.
45. Talk with your child’s teacher about

creating home learning games and
activities.
46. Assist with homework, but avoid doing it
for your child.
47. Attend school meetings on learning
expectations, assessments, and grading
procedures.
48. Help set goals and develop a personalized
education plan for your child.
49. Participate in activities that help you
understand school technology.
50. Help plan and attend family nights on
improving study habits, doing homework,
etc.
51. Help develop, visit or offer services to your
school’s study/tutor center.
52. Participate in academic fairs as a family.

VOLUNTEERING
53. Respond to school surveys regarding your
interests, talents and skills.
54. Let school staff know your availability to
volunteer (days, times and how often).
55. Coordinate and participate in evening and
weekend volunteer activities at school.
56. Assist your child’s teacher in the classroom
or on field trips when you are able.
57. Work with school staff and teachers to
develop volunteer activities you can do
from home.
58. Assist school staff and educators in
creating a warm and welcoming
atmosphere for parents.
59. Help provide child care and/or
transportation for volunteering parents.

PARTNERING WITH THE SCHOOL
70. Learn about school and district policies
and practices that affect children.
71. Voice your support or concerns on any
issue that will affect your family.
72. Serve on school task forces that examine
such things as school dress codes or bully
prevention policies.
73. Participate in meetings to determine
special educational needs and services.
74. Attend workshops on problem solving,
conflict resolution and public speaking to
develop your advocacy skills.
75. Serve on school advisory councils or

COLLABORATING
WITH THE COMMUNITY
86. Find out about and use information on
community resources and organizations.
87. Help your school develop a directory of
social and community services.
88. Make local agencies and businesses
aware of what’s happening at your school.
89. Help coordinate and participate in events
that support community groups.
90. Talk with employers about holding parent
meetings or parenting workshops on-site.
91. Encourage employers to adopt flexible
work schedules and time off so that
employees might attend school functions.

60. Collaborate to develop creative ways to
use volunteers at school.
61. Work with others to develop volunteer job
descriptions and evaluations.
62. Assist school staff in recruiting parents
and community members as volunteers.
63. Attend training and orientation on how to
be an effective volunteer.
64. Learn and uphold school discipline, confidentiality and other policies as a volunteer.
65. Set a time to talk regularly with school
staff and educators with whom you are
working.
66. Participate in organizing and planning
ways to recognize and appreciate
volunteers.
67. Respond to school surveys/questionnaires

on the effectiveness of volunteer
programs.
68. Help develop and distribute a volunteer
directory to parents, school staff and
teachers.
69. Volunteer your consulting services in your
areas of expertise to school staff or
educators.

committees on curriculum, discipline and
so forth.
76. Become part of a school-based
management team with teachers and the
principal.
77. Encourage and support children to serve
in student leadership positions.
78. Help your school create a student’s rights
and responsibilities guide for families.
79. Attend PTA, school board and/or town
meetings, and speak to issues of concern.
80. Learn candidates’ positions and
participate in school board elections.

81. Work with teachers and school
administrators to develop a parent
involvement policy.
82. Write, call or visit local or state decision
makers to support or oppose proposed
education legislation.
83. Participate in petition drives or letterwriting campaigns to Congress regarding
legislation affecting public schools and
other child-related issues.
84. Give testimony at public hearings in
support of or in opposition to proposed
education legislation.
85. Vote in local, state and federal elections
for public officials who support education.

92. Ask employers and local businesses to
make donations and support school
programs.
93. Help organize and/or participate in
community health fairs.
94. Recruit community members (seniors,
business people) to volunteer at school.

95. Become active in community groups such
as YMCA and Boys and Girls Clubs.
96. Serve on local community advisory
councils and committees.
97. Work with local authorities and public
officials to sponsor or participate in
community events.
98. Help organize and/or participate in a
community “cleanup” or “beautification”
project.
99. Encourage and facilitate your child’s
participation in community service.
100. Be a role model; be active in community
service yourself or together with your
child.
© 2006 PTA All rights reserved

Share your success stories and tips with California State PTA.
Email communications@capta.org with the details. Your story could be featured in the next PTA in California!
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TM

Accounting Online
PTAEZTM is a web-based financial software package that has
been tailored to meet the needs of California’s PTAs. It’s available
exclusively to PTAs in California at a low annual subscription
rate.
Learn more at www.ptaez.org

October 2012
1 DRAFT Resolution & Convention Action Cover Sheet*
23-31 Red Ribbon Week
30 Ready, Set … Remit! Award (30 memberships)*

November 2012
1 Reflections Theme Search for 2014-2015*
15 Scholarship Applications for Unit, Council and District PTAs*
PTA Volunteers • Credentialed Teachers and Counselors •
School Nurses
15 Grant Applications for Unit Council and District PTAs*
Parent Education • Outreach and Translation • Cultural Arts •
Healthy Lifestyles
15 Tax and government forms due – if fiscal year ends June 30

Stay Connected!

.

* due in State PTA office

Sign up for free emails about new resources,
legislative updates and alerts, PTA publications
and other important news and offers.

It’s easy.

Update your bylaws electronically with PTA’s

Go to http://www.capta.org/sections/publications/
hit the blinking “Subscribe Now” link near the top
of the page, and sign up to receive a wealth of
free information for free.

Learn more at www.capta.org

If you are no longer a PTA president, please forward this and all
mailings immediately to your successor.
Articles appearing in this newsletter may be reprinted in PTA unit, council and
district newsletters only. Please credit the California State PTA.
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